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Dr. Jörg Habenicht 
“In times of constant change, organizations need one 
thing in particular: the closeness and connection to 
their inner fire.” 

Current positions and responsibilities 
• Member of the osb international 
• Consulting by designing and implementing customized learning 

architectures 
• Mission statements and strategic development in multinational 

organizations 
• Commissioned lecturer at universities of Kassel (Appreciative Inquiry)  and 

Klagenfurt (Group dynamics) 

Recent consulting activities  
• Management training in the areas of conflict, leadership, project 

management, and “leadership through performance reviews” 
• Facilitation of large group events, retreats, and workshops 
• Conceptual design and implementation of yearlong executive academies  
• Development of a sales concept and implementation of an additional 

training concept in the international solar energy sector 
• Expert in the interpretation of large-group potential assessments 

Professional background 
• Studies in sports sciences, University of Vienna  
• Doctorate in philosophy and group dynamics, University of Klagenfurt;  
• “Appreciative Inquiry” based systemic consulting approach, National 

Training Laboratories, NTL, Bethel, Maine, USA 
• Ethnomethodological conversation analysis according to Garfinkel & 

Sacks, Dr. Jörg Bergmann, University of Bielefeld  
• Psychohistory and Group-Fantasy Analysis: Jerry Atlas, PhD and Lloyd de 

Mausse, PhD, Institute for Psychohistory, New York, NY, USA 
• Member of the Austrian Society for Group Dynamics and Organizational 

Consulting (ÖGGO) 
• Team leader at the FIS Ski World Cup and FIM Motorcycle World Cup 
• Published works:  “Die Gruppe als Lern- und Erfahrungssystem” and 

“Psycho- und Soziodynamik im Spitzensport” Grin Publishing Munich 

 

 
“Placing the focus on enthusiasm and 
past successes, and using this as a basis 
for additional optimization guarantees the
highest commitment of the organization 
and ensures success-oriented 
realization.”  


